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The 2022 Post Graduate Outcomes Report highlights outcomes data from the graduating class in terms 
of their employment status, career advising activity, recruiting activity, use of Starr Search in terms of log 

ins and applications, and event attendance. Comparisons are also made between students who are 
employed within six months of graduation and those who are not in terms of the degree to which they 

utilized career services and online resources. This report will also summarize top employers overall, as 
well as the top employers for students from each school: The Zicklin School of Business, The Weissman 
School of Arts and Sciences, and Marxe School of Public and International Affairs. Compensation trends 

by school and by race and gender have also been included.

Some lingering byproducts of the COVID 19 Pandemic affecting data in this report include online and 
hybrid options for services, and the fact that the majority of data collected for this report was collected 
virtually. Other factors that affected the 2022 Post Graduate Outcomes Report include ongoing 

challenges with student appointment attendance tracking, the overall increase of jobs in the market, 
students’ increased access to other career management systems, and the early transition to Starr's new 
online career management system powered by Handshake.

In an attempt to increase survey completion and the overall knowledge rate, the Starr Career 

Development Center tried new approaches to data collection. These included co-hosting LinkedIn 
Headshot Days with Alumni Relations, hosting several weeks of in- person tabling to collect data and 
offer job search support to graduating seniors, and collaboration with Alumni Relations and the 

Registrar’s Office to send Post Graduate Outcomes Survey Links to students receiving their diplomas.

Still, the survey response rate remained at just above 11% However, fortunately, Starr gathers data from 
a variety of sources including the Post Graduate Outcome survey, faculty, college staff, students, 
employers, Starr Search (online career management system), and social media, which together yielded a 

49% knowledge rate regarding the outcomes of the class of 2022. Of the 49% of students about who’s 
outcomes we know, 96% have some type of employment or are attending graduate school. Other 

significant findings include an increase in students’ engagement in workshops, fairs, and other group 
events and a relatively small decline in 1:1 services over the prior year. This is relevant, particularly given 
Starr’s interest in scaling our services and group programs to serve the widest number of students. 

Another highlight noted in this report is an increase in job postings, which may reflect both an uptick in 
the job market as well as our online career management system launching a new feature to curate jobs 

and make them easier for students to access. In addition, the Starr Career Development Center continues 
to offer extensive programming to support our diverse students, as well as track participation and 
engagement of diverse students.

Other notable outcomes include the number and type of graduate programs Baruch students are 
attending. Among graduating students interested in pursuing law, a record five students were accepted 

and matriculating into Columbia Law School. In fact, Baruch had a 74% acceptance rate, up from 65% in 
2021 and the highest number of accepted students (86) since Starr began tracking in 2017. Others are 

attending law school at NYU, Cornell, Boston University, Vanderbilt, Arizona State University, New York 
Law School, Hofstra, Cardozo, Villanova and Notre Dame.

Message from the director
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Ellen Stein - Director



In addition to law, Baruch graduates are studying accounting, information systems, taxation, business 

analytics, mental health counseling, data science, financial risk management, social work, library science, 

cybersecurity, and finance at schools such as Baruch College, Columbia University, Fordham University, 

Georgetown University, Harvard University, John Jay College, New York University, Queens College, 

Touro College, University of Southern California, and University of Westminster, .

Given the socio-historical factors that impacted the class of 2022 and the different methods utilized to 

collect data, results must be understood in this context.. Nonetheless, Baruch graduates from the class of 

2022 persisted through two years of college during the pandemic and many went on to achieve great 

outcomes. To help our students reach their goals, Starr gratefully acknowledges the continued generosity 

of Baruch’s alumni and employer sponsors for supporting Starr’s leadership programs and providing 

Baruch students with opportunities that help them gain the career readiness skills and experiences 

necessary for them to successfully launch their careers. Special thanks to the individual donors, 

employers, foundations, and Starr Employers that took the time to mentor, coach, recruit, support and 

hire our students. Starr would also like to gratefully acknowledge the many amazing campus 

collaborators, including faculty, staff, and administrators, for helping students in the class of 2022 as 

realize their academic and career goals.
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Graduating students are surveyed at the point of 

graduation and up to 6 months after graduation. Data 

are included from a variety of additional sources such as

faculty, staff, employers and our online job search 

system, Starr Search. A total of 3,619 students 

graduated in 2022. Outcomes are known for 1,789 of 

those students.

Survey Participation

Being a Peer for Careers has contributed immensely to my personal and professional 

growth. Through this program, I was able to make a difference in the Baruch community, 

while learning skills to build my resume at the same time. Most importantly, I made 

important connections that have allowed me to develop faster as a professional and be 

better prepared for full-time positions after college.

3,619 students graduating

1,789 reported outcomes

49% male respondents

49% overall knowledge rate

June - December 2022 survey 

range

51% female respondents
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Ahmad Jamil Rabah, Peers for Careers Program Participant
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Class of 2022 - Employment Status

Graduate School

81 students plan to attend 
graduate school. Some are 

already employed while others 
are still searching for 

employment.

Employed/Graduate School

1,714 out of 1,789 surveyed
students from the class of

2022 are either employed or
attending graduate school.

Still Searching

79 out of 1,789 surveyed
students from the class of
2022 are still searching for 

employment and not attending 
graduate school.

Not Seeking Employment

21 students are not looking
for a job. Reasons include 

traveling, starting own business
or returning home.

5-Year Trend
The chart below represents students reporting being employed and/or attending graduate school at up to six months after graduation. 

The data include all position types reported, not just full time positions.

5% 96% 4% 1%



Career Advisement Activity
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Activity Amount

Career Advisement Sessions 2,868

Vocational Tests 466

Resume Reviews 1,773

Mock Interviews 295

Unique Student Office Visits 1,996

Student Office Visits 4,188

Students Attending Career Fairs 3,600

Events Posted 686

Students Signed up for Events 8,293

Student career engagement refers to student involvement with our online career management system, Starr 
Search. Students can apply for jobs, schedule appointments and sign up for OCR interviews. These activities 
cover all students who interacted with the Starr Career Development Center, including the class of 2022. 

Activity Amount

New Employer Accounts 909

Internships Posted Online 7,933

Jobs Posted Online 8,076

Student Logins 231,750

Discrete Student Users Who Logged In 10,056

Applications Submitted Online 37,842

On-Campus Interviews 278

This data covers employer activity tracked by Starr Search. The overall number of new employer accounts 
was comparable to last year, but internships posted actually increased, as did jobs and student logins. It is 
also worth noting that the trend continued where students made fewer applications than last year, which 
also resulted in fewer interviews. There are many plausible reasons why this might be the case, such as 
students being able to find opportunities through a wider variety of approaches such as club employer 
engagement, professional associations and LinkedIn. There is also an ongoing trend for employers to 
organize virtual interviews on their own.

Student 
Career

Engagement

Engagement
With

Employers

Reporting Range: July 2021 - June 2022

Reporting Range: July 2021 - June 2022
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CAREER Advisement ACTIVITY - Demographics

ETHNICITY

Baruch College enrollment breakdown: 49.3% men, 50.7% women.

Official Baruch College enrollment breakdown: Asian 38.7%, White, 19.8%, Hispanic, 28.8%, Black 9.9%, two or more races 2.9%



Recruiting Activity
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Over 38 companies came to campus to recruit students in 2021-2022, compared to 54 in 2020 - 

2021. However, the overall number of employers recruiting via Starr Search and positions posted 

increased dramatically. A few of the companies that participated in On Campus Recruiting are 

highlighted below.

While Starr saw a decline in postings in 2020 and 2021, the rebounding economy, increased efforts of

Starr Staff to solicit and approve job postings, and an increase in curated job postings provided by

Symplicity (our former online career management system through June 2022) resulted in a dramatic
increase in the number of jobs and internships posted in 2022. Even though the opportunities are

increasing, at the same time, there has been a national trend over time, of employers gaining access to

students through campus clubs, LinkedIn and organizations as well as national conferences. It is not

surprising that employers and students may be connecting in a larger variety of ways. In addition,

employers often seek to convert internships into full-time offers, thereby reducing the number of full-
time positions that need to be posted. As a result, students may actually be getting more jobs and

internships, but may be less likely to report them.

OCR

Job 
Posting 
Trends
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Starr Search Activity

73%
of the class of 2022 have used our 
online job database, Starr Search.

231,750
total student Starr Search logins for 

the 2021-2022 academic year.

3 Year Trend

10,056
total discreet students have used Starr 

Search in the 2021-2022 academic 
year. Over 73% of undergraduate 
Baruch students have used Starr 

Search.

The bar graph below provides information on Starr Search usage by graduating class and school within Baruch. It also indicates the 

percentage of students who utilized Starr Search throughout their undergraduate studies at Baruch.
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Starr Search Job Applications

46%
of the class of 2022 have 
submitted at least one job 

application in our online job 
system, Starr Search.

37,842
total job applications were submitted 
through Starr Search in the 2021-2022 

academic year.

3 Year Trend

8,076
jobs posted in Starr Search in the 

2021-2022 academic year.

7,933
internships posted in Starr Search in 

the 2021-2022 academic year.

The bar graph below provides information on Job Search Applications by graduating class and school within Baruch.  It also indicates 

the percentage of students who have submitted at least one application through Starr’s Online job system, Starr Search.

Some text
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Career Related Event Attendance

47%
of the class of 2022 have attended 

at least 1 career related event.

3,600
students have attended Starr Career 

Development Center organized career 
fairs.

3 Year Trend

8,293
students have signed up for a career 

related event.

Below, you will find information on students’ career related event attendance by graduating class and school within Baruch. 
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Career Related ADVISING

35%
of the class of 2022 have had at 

least 1 career related advisement 
appointment.

4,936
total career related consultations were 
conducted in the 2020-2021 academic 

year.

Trends

4,188
total student office visits took place in 

the 2021-2022 academic year.

This page represents the number of students who reported seeking career advisement by year and school. 
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Internship Activity

71%
of students reporting outcomes 

have had an internship throughout 
their academic career at Baruch.

83%
of students who have had internships 

reported that the internships were 
related to their major and paid.

66%
of students who have had internships 

reported having more than one 
internship.

Internships by School Number of Internships per Student
Number of students having had at least one internship, 
subset of students reporting outcomes.

Subset of students who reported internships.



Employed vs. unemployed student activity

Activity averages for the class of 2022 are compared between employed and unemployed students. 

13

22% Employed students used Starr 
Search 22.6% more often than 

unemployed students.

STARR SEARCH LOGINS

66% Employed students submit 66.6% 
more job applications than 

unemployed students.

JOB APPLICATIONS

18% Employed students attend 18.2% 
more events than unemployed 

students.

EVENT ATTENDANCE

44% Unemployed students have 44.2% 
more advisement sessions than 

employed students.

ADVISEMENT SESSIONS

57% Employed students have 57.1% 
more internships before graduation 

than unemployed students.

NUMBER OF INTERNSHIPS

EMPLOYED UNEMPLOYED

1.2% Employed students have a 1.2% 
higher GPA than unemployed 

students.

GPA



Top employers - class of 2022
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Employer Hires

KPMG 23

JPMorgan Chase & Co. 21

Morgan Stanley 18

Accenture 15

Baruch College 14

Bank of America 14

Amazon 12

Gen II Fund Services 10

Citi 9

Wells Fargo Financial 9

Overall, 734 employers hired students from the 2022 graduating class. Consistent with recent 

years, 92.4% of employers hired one student. Only 7.6% of employers hired 3 or more Baruch 

students.

Employer Hires
KPMG 23

JPMorgan Chase & Co. 20

Morgan Stanley 16

Accenture 15

Bank of America 14

Amazon 12

Gen II Fund Services 10

Baruch College 10

Citi 9

Wells Fargo Financial 8

Overall

Full Time



Top employers - class of 2022
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Employer Hires

KPMG 22

Morgan Stanley 17

JPMorgan Chase & Co. 16

Accenture 12

Bank of America 11

Overall
Zicklin

Employer Hires

JPMorgan Chase & Co. 5

Amazon 3

Bank of America 3

The New York Review of Book 2

NYC Department of Education 2

Overall
Weissman

Employer Hires

Red Hook Community Justice Center 1

New York Genome Center 1

New York City Emergency Management 1

Accenture 1

New York City Council 1

Overall
Marxe
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Compensation

Trends

Compensation averages are calculated using full time salary data only, for students reporting employment. Zicklin 

has the most students reporting wage data, making it the most accurate when compared to Weissman or Marxe 

which have less students graduating and reporting. 

This year the number of students sharing salary data was significantly different since the overall survey response rate was lower. 

Therefore, these numbers must be viewed with the understanding that they are based on a 11.1% knowledge rate of Full-Time salary 

data. Nonetheless, the average starting salary continues its upward trend. 

*May not be an accurate representation of average Full-Time salary due to lower response rates
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COMPENSATION - DEMOGRAPHICS

ETHNICITY

Compensation averages are calculated using full time salary data only, for students reporting employment. 

The  salary knowledge rate for male and female students reporting employment data was equal at 11.1%.

Given Starr's ongoing commitment to diversity, equity and inclusion, this data was included. Understanding the outcomes by race and 

ethnicity and in addition to the outcomes in aggregate will inform the Center about where our diverse populations are demonstrating 

favorable outcomes and where there is room for improvement. However, since the knowledge rate is modest, it is important to process 

the results with this in mind. Moreover, it is also worth noting that the information below does not take into consideration the fact 

students of different racial ethnic backgrounds may also favor certain job types that may be more lucrative over job types that may be 

less lucrative. It is not uncommon for some underrepresented populations to be overrepresented in lower paying positions and 

underrepresented in higher wage positions.  


